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Become a 100% Voting Workplace
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If you took our pledge to be a voter at networklobby.org/vote 
and you’d like to get others to take the pledge too, the 
workplace may be a good place to do that. For many, the 
office is a place we spend a great deal of our time and build 
community.

Before beginning to implement strategies to make your 
office a 100% voting workplace, it is important to meet with 
the decision-makers in your office who can best decide if 
this is an activity that can become an official commitment 
at your workplace. 

If you and your workplace take the 100% voting workplace 
pledge, NETWORK will provide: resources to challenge and 
support your community in the journey toward becoming 
100% voting, including:

 “I AM A VOTER” pledge cards

 Online voter registration tools

 Nonpartisan online voter education resources

 Certificate recognizing your workplace made a 
commitment to be 100% voting

 Public recognition of your workplace’s commitment on 
our website

Our tools will make it easy to get registered to vote, request 
absentee ballots, and receive voting reminders and more.

Here are some strategic questions to consider as you move 
forward a plan to become a 100% voting workplace:

1. Do you have a flextime policy in your office?
• You may wish to work with the decision makers in 

your office to ensure there can be a flextime to allow 
people to vote without causing issues at work.

2. Are there people in your office who have the same 
polling location? If so, consider coordinating carpooling 
to the polls. 

3. Could your office incentivize workers to achieve the 
100% voting goal with an office party or drawing?

4. Is there an office bulletin board where people can post 
their “I Voted” stickers to celebrate their follow-through 
on their commitment? 
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If the decision makers at your workplace do not wish to 
participate in the 100% voting workplace pledge, there are other 
things you can discuss with them to make voting and engagement 
easier on Election Day. You can advocate with the decision-makers 
in your work place for flextime for Election Day even if your office 
cannot participate as a 100% voting workplace.

 Let us know of your commitment! Go to www.networklobby.org/100percent.


